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Retirement Solutions

Explanation of Distribution Options

This information only applies to defined contribution retirement plans that are not subject to the joint and survivor annuity requirements. To confirm if your plan is not

subject to these requirements, please refer to your Summary Plan Description or contact your Plan Administrator.

General

As a plan participant, you generally may elect to receive benefits when you reach your normal retirement age under the plan or terminate employment, provided your
plan account has monies in it available for your withdrawal. If your plan allows in-service withdrawals for hardship or upon your attainment of age 59 1/2 or for any

other reasons, you may also elect to receive benefit payments if you have satisfied the applicable plan requirements.

Please note, the plan may provide that if the cash value of your benefit is less than a specified amount (generally $5,000 or less, if any), your benefit will be paid to

you in a single sum, or automatically rolled over to an IRA (if required by federal law) unless you elect otherwise.

Under the provisions of the plan, you may request that your benefit be paid under the optional form of benefit which is best suited to your particular needs and
circumstances. The amount of monthly income payable will depend upon the form of payment elected, your age (and your designated beneficiary’s age) as well as

your vested account balance as of your retirement date, or, if earlier, date of this election.

Summary of Forms of Benefit (Availability of the following options will depend upon plan provisions)

Single Sum Payment: The vested balance in your account will be paid in a single sum.

Installment Payment: The vested balance in your account will be paid in monthly, quarterly, semi-annual or annual installment payments.

Partial Payment: The vested balance in your account will be paid in partial payments.

Fixed Period Certain Annuity - No “Life” Guarantee: A monthly income is payable to you beginning on your benefit starting date, in equal installments over a
specified period of not less than 12 nor more than 240 months. If you die during the specified period elected, the income will be continued for the remainder of the

specified period to your designated beneficiary. You may elect that such payment to your beneficiary is to be made in a single sum.

Straight Life Annuity - No “Years” Certain: A lifetime monthly income is payable to you, beginning on your benefit starting date and continuing until the last
payment due before your death. If you die after your benefit starting date, there will be no death benefit payable. If you are married, you may elect this form of

payment only with your spouse’s consent.

Life Annuity with Period Certain: A lifetime monthly income is payable to you, beginning on your benefit starting date and continuing until the last payment due
before your death. If you die during the period certain which begins on your benefit starting date, the monthly income will be continued to your designated beneficiary

for the remainder of the period certain. The beneficiary may elect that such payment be made in a lump sum.

Joint and Survivor Annuity: A lifetime monthly income is payable to you, beginning on your benefit starting date and continuing until the last payment due before
your death. Upon your death, your joint annuitant will receive a monthly income for life equal to, depending on the provisions of your employer’s plan, at least one-
half (and not more than 100%) of the amount of monthly income you were receiving. If you are married, your joint annuitant must be your spouse unless your spouse

consents to another annuitant on a form provided by the Plan Administrator.



Election of Annuity Benefit

If you are married (and your plan provides annuities as a form of benefit) and you wish to elect an annuity form of benefit, other than a Joint and Survivor Annuity with
your Spouse as your joint annuitant, your spouse must consent to your election, in writing, witnessed by your Plan Administrator or a Notary Public, during the 180
day period before your benefit starting date. If you are married and wish to designate a person other than your spouse as your joint annuitant, you must obtain your
spouse’s written consent to your beneficiary designation. (If established to the satisfaction of your Plan Administrator that your spouse cannot be located, spousal

consent is not required.) Your spouse’s consent must be made on a special form available from your Plan Administrator.

Comparison of Forms of Benefit

These examples compare benefits under forms of payment available under the plan. These examples are based on specific assumptions and certain interest rates
and mortality rates. The amounts shown are estimates, provided to illustrate the differences among the various options and are not intended to represent the actual
amount payable to you. Upon your request, a more precise calculation will be provided. Your request should be sent to the address below if in writing. If you wish to

call in your request, see the number provided below for you to call.

Assume a participant retiring at age 65 has a beneficiary of the same age and a $200,000 account balance.

Age 65 Commencement

Benefit to Spouse/Beneficiary

Form of Benefit Benefit to Participant After Participant’s Death
SiNGle SUM PAYMENE ...t nsnes $200,000 ... $0
Fixed Period Annuity- No Life (60 MONtNS) ... $3,484.59 per month . ......cocevrvenee. $3,484.59 per month. If participant dies

before receiving 60 monthly payments,

remaining payments continue to

beneficiary.

Fixed Period Annuity- No Life (120 MONNS) .........creerieiririnineinieineneeneseeeseisenena $1,776.94 per month .......ccovvereneen. $1,776.94 per month. If participant dies
before receiving 120 monthly payments,
remaining payments continue to

beneficiary.

Life Annuity with 10 Years Certain (120 MONtNS) ........cceveeririrerinierenseireeeseineieenas $1,130.53 per month .......cc.covvveneen. $1,130.53 per month. If participant dies
before receiving 120 monthly payments,
remaining payments continue to

beneficiary.

Straight Life ANNUIEY ....voveeeeeeeeee s ssssssssssssssse s sssssesssens $1,183.61 per month ........cccvvvvenes $0

Qualified Joint and Survivor Annuity with 100% Continuing t0 SPOUSE ........ccccceene.. $996.94 per month ........cocovvervenne. $996.94 per month

Qualified Joint and Survivor Annuity with 75% Continuing to SPouSe .........cccccceeeee. $1,037.85 per month .......cccovevenee. $ 778.39 per month

Qualified Joint and Survivor Annuity with 66 2/3% Continuing to Spouse ................. $1,052.25 per month .......cccovrrenee. $ 701.50 per month

Qualified Joint and Survivor Annuity with 50% Continuing to SPouUSe .........ccccceveeee. $1,082.27 per month .......ccovverrenee. $ 541.14 per month

Any annuity elected will be provided by purchasing an annuity contract from an insurance company with your vested account balance under the plan. Dollar amounts

shown do not reflect any required tax withholding, ongoing account expenses, or possible fees charged by the annuity provider.



Election Rights

You have at least 30 days to consider which form of benefit payment you want to elect. If, after receiving this Explanation, you affirmatively elect a distribution, your

distribution may be made less than 30 days from the date this Explanation was given to you. If you elect an annuity form of payment:

* Your distribution election is revocable until the later of (a) your benefit starting date, or (b) prior to the expiration of the 7-day period that begins the date after you
receive this Explanation;
* Your benefit starting date is a date after the date you received this Explanation;

+ Distribution in accordance with your benefit election is paid more than 7 days after the date this Explanation was provided.

Consequences of Your Taking the Distribution Instead of Deferring Receipt of the Distribution

If you are eligible to receive a distribution from the plan, but also have the right to defer receipt of such distribution because, e.g., the value of your nonforfeitable
account balance exceeds $5,000 (or such lower automatic cash-out limit set by the plan), your decision not to defer receipt of your distribution includes the following
consequences if you do not directly (or indirectly within 60 days of receipt of the distribution) roll over your distribution to an IRA or another employer’s eligible
retirement plan: (1) you will be taxed on the taxable amount of the distribution in the year the distribution is made and will no longer be able to defer the taxation of
the distribution, (2) an IRS early distribution 10% penalty tax may apply to the taxable portion of your distribution if you receive the distribution either before attaining
age 59 %2 or after separating from service before the year in which you attain age 55, and (3) you will lose the opportunity to defer the taxation of future earnings on

your distribution.

Please note that some currently available investment options may not be generally available on similar terms outside the Plan. In addition, fees and expenses
(including administrative or investment-related fees) outside the Plan may be different from fees and expenses that apply to the Plan’s accounts. Please contact your

financial advisor for additional information.

Your plan may include other provisions that might affect your decision whether to defer receipt of a distribution. You should review the plan’s summary plan
description before deciding to elect a distribution, and discuss this issue with your tax advisor. A copy of the plan’s summary plan description is available from the

Plan Administrator.

Right to Request Participant-Specific Information

You have the right to request specific information with respect to each form of benefit available to you under the plan, including a description of the financial effect of

electing each form of benefit available to you under the plan. Please call the Participant Call Center at (800) 401-TRAN (8726).



